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What are OPEB Benefits? 

 Postemployment healthcare benefits 

o Includes medical, dental, vision, hearing and other health related issues 

 Other forms of OPEB 

o Death benefits, life insurance, disability, and long term care 

o Provides separately from or provided through a pension plan 

 If provided through a pension plan, would be accounted for in pensions 

 Does not include termination benefits or termination benefits for sick leave 

o When a terminating employee’s unused sick leave credits are converted to provide or 

enhance defined benefit OPEB, resulting benefits should be considered 

 Includes volunteers that provide services to state and local governments 

o i.e. firefighters, auxiliary police 

GASB Objectives and Goals 

 Financial Reporting Focus 

o GASB established accounting and financial reporting standards, not funding policies 

o Focus on OPEB obligation, changes in obligation, and attribution of expense 

Scope of Exposure Drafts 

 Standards for measuring and recognizing 

o Liabilities 

o Deferred outflow of resources 

o Deferred inflow of resources 

o Expense/ expenditures 

 Does not address funding 

o GASB took position that funding policy decision for government officials to determine 



Major Components  

 NET OPEB liability reported on financials 

 Accounting for Cost Sharing Plans 

 Expansion of Disclosure Information 

 Calculating the OPEB expense 

Timing and Frequency of Measurements 

 Requirement for Accounting and Financial Reporting for Postemployment Benefits Other than 

Pensions is effective for fiscal years beginning after December 15, 2016 

 Requirements for Financial Reporting for Postemployment Benefit Plans Other than Pensions is 

effective for fiscal years beginning after December 15, 2015 

 Early adoption is encouraged  

 Three dates to consider 

o Reporting date 

o Measurement Date 

o Valuation Date 

Impact of Exposure Drafts 

 The faster- often immediate- recognition of OPEB changes will introduce greater volatility in the 

reported expense as will the blended discount rate if there are plan assets 

 Putting the new OPEB liability on the balance sheet will add a large and unstable element to an 

employer’s net financial position as presented in the basic financial statements 

 Cost sharing plans will have new expense and liability reporting that may be difficult to produce 

and to interpret and explain to constituents 

 Both the timing and the scope of the new reporting will require greater coordination between 

the plan and the employer, as well as between actuary and the auditor 

 Plan will need to determine whether the cost of reporting the financial information that 

employers will require for their financial statements will be charged to employers or be borne 

by the plan 

 Having the New OPEB liability on the balance sheet could mean more involvement by the 

auditor in actuarial results. This could change the roles of auditor and actuary 

Other Concerns 

 The recognition of new OPEB liability on the balance sheet will force employers to relook OPEB 

benefits 

 The sensitivity analysis required by the new Exposure Drafts will require 9 separate calculations 

 

 


